
SEARCH PROSPECTUS:
DEAN, COLLEGE OF ENVIRONMENTAL DESIGN



SEARCH PROSPECTUS: Dean, College of Environmental Design 2

TABLE OF CONTENTS

CAL POLY POMONA 4

THE COLLEGE OF ENVIRONMENTAL DESIGN 5

THE LEADERSHIP OPPORTUNITY 8

THE LEADERSHIP AGENDA 9



SEARCH PROSPECTUS: Dean, College of Environmental Design 3

Cal Poly Pomona, also known as California State 
Polytechnic University, Pomona or CPP, seeks a Dean 
of the College of Environmental Design.  The new 
Dean must be an innovative, strategic, and collegial 
academic leader who understands the mission of Cal 

Poly Pomona, is committed to student success, and 
will be a champion for the College of ENV. Ideally, the 
new Dean of ENV will take office in February 2022, but 
is expected to do so no later than June 2022.
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CAL POLY POMONA

Cal Poly Pomona is one of two polytechnic 
universities in the 23-campus California State 
University system and among 11 such institutions 
nationwide. Since its founding in 1938, the 
university has offered a unique education steeped 
in experiential learning. With a variety of degree 
programs in the arts, humanities, sciences, 
engineering, and professional disciplines, the 
university is well known for its learn-by-doing 
philosophy. The university is noted for its scenic 
and historic 1,400-acre campus. The university’s 
nearly 28,000 students are taught and mentored by 
the campus’s more than 1,400 faculty as part of 54 
baccalaureate and 29 master’s degree programs, 11 
credential and certificate programs, and a doctoral 
program in educational leadership. 

Highly regarded among its peer institutions, Cal Poly 
Pomona is No. 2 in the U.S. News and World Report 
rankings of top public regional universities in the 
west and was named the No. 15 best value college 
in the nation by Money Magazine. Cal Poly Pomona 
is a Hispanic-Serving Institution, stands as a national 
leader in promoting social mobility, and was placed 
among the 25 top institutions in the country in awarding 
bachelor’s degrees to minoritized students by Diverse 
Issues in Higher Education.  

The Cal Poly Pomona campus is nestled in the beautiful 
San Gabriel Valley less than 30 miles east of downtown 
Los Angeles at the intersection of Los Angeles, Orange, 
Riverside and San Bernardino counties. It is within an 
hour’s drive of beaches, mountains, and deserts. The 
university’s history and geography are unlike any other 
institution in the region. For additional information about 
the university, please visit www.cpp.edu.

https://www2.calstate.edu/
https://www2.calstate.edu/
https://www.socialmobilityindex.org/
https://www.cpp.edu/
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THE COLLEGE OF ENVIRONMENTAL DESIGN

The College of Environmental Design (ENV) 
prepares students for various design professions. 
Interdisciplinary and creative methods are 
incorporated into the curriculum to reflect today’s 
creative and design sector. The curriculum also 
reflects a commitment to excellence and social and 
environmental responsibility. Using the Teacher-
Scholar model, students and faculty advance the 
design professions through their teaching, service 
contributions, and scholarly activities that contribute to 
the body of knowledge of their respective disciplines. 

ENV also prepares design professionals and scholars 
to shape the future of built and natural environments 
and to develop creative solutions which are effectively 
communicated. ENV connects people, places, and 
the environment to improve communities and resolve 
pressing problems facing society. With a unique 
integration of the arts, architecture, landscape 
architecture, regenerative studies, and urban and 
regional planning, as well as a “learn by doing” 
approach grounded in the polytechnic tradition, 
ENV is a leader in design excellence and innovative 
problem-solving for communities in Southern 
California and around the globe. 

One of eight academic colleges within the University, 
ENV offers undergraduate and graduate degrees in 
Architecture, Landscape Architecture, and Urban and 
Regional Planning; graduate degrees in Regenerative 

Studies and Interior Architecture; and undergraduate 
degrees in Art (Visual Communication Design and Art 
History). 

There are five academic units that offer 
undergraduate and graduate degrees within the 
College:

• Department of Architecture  
The Department of Architecture supports the 
University’s teacher-scholar model, where faculty 
are expected to undertake intellectual, creative, 
and scholarly activities that contribute to both 
the faculty’s teaching and their creative/scholarly 
interests. The teacher-scholar model provides 
a platform for faculty to integrate their teaching, 
service, and scholarship, within the creative 
context of the Southern California which has long 
encouraged experimentation as it continually 
reinvents itself. The Department also owes its 
diverse population and perspectives about 
the practice of architecture to the multicultural 
demographics of region and its broad spectrum 
of creative opportunities. Experimental 
movements in architecture, along with the 
influences of high-tech, film, aerospace, and the 
region’s real estate development economy, are 
manifest in the department curriculum. 

https://www.cpp.edu/env/architecture/index.shtml
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THE COLLEGE OF ENVIRONMENTAL DESIGN (CONT.)

• Department of Art 
The Art Department offers one of the only 
Bachelor of Fine Arts degrees in Visual 
Communication Design in the California State 
University system and was recognized in 2020 
as one of the “Top 10 Graphic Design Schools 
and Colleges in California” by Animation 
Career Review.  
 
The Art History program has the distinction of 
being the only program to offer a Bachelor of 
Art degree in Art History in the California State 
University system in Southern California. 

• Department of Landscape Architecture  
Positioned at the intersection of diverse, emergent 
ecosystems and communities within the context of 
Southern California, the Department of Landscape 
Architecture (CPPLA) supports CPP’s bravely 
curious students and faculty through the diverse 
conception and application of contemporary 
landscape architectural knowledge and practice.  
Connected through vision and values, CPPLA 
educates future landscape architects who are 
socially conscious, environmentally aware, 
technically sophisticated, concerned with craft 
and think critically and systematically.   
 
CPPLA is recognized as the largest and most 
diverse landscape architecture department in the 
nation and is the only Landscape Architecture 
department in the CSU system with fully 
accredited MLA and BSLA programs.  

• Department of Urban and Regional Planning 
The Department of Urban and Regional Planning 
is recognized as a national leader in planning 
education. It is the only accredited undergraduate 
planning program in Southern California, and 
one of the largest in the nation. The Department 
prepares students to be leaders in the 
planning profession through a multi-disciplinary 
professional education. The Department’s 
programs seek to link theory and practice, model 
engagement and collaboration, and broaden 
access to the profession to serve social and 
environmental equity, justice and inclusion.

• The Lyle Center for Regenerative Studies 
Since 1994, the faculty, staff, and students of the 
Lyle Center have been committed to a future in 
which all people live with dignity in safe, healthy, 
and sustainable environments. The Center is a 
living laboratory for interdisciplinary education, 
demonstration, outreach, and research on 
environmental issues with special emphasis on 
climate change. It offers a Master of Science in 
Regenerative Studies (MSRS) as well as electives 
and a minor program at the undergraduate 
level. Faculty are drawn from departments 
across campus, contributing to the unique 
interdisciplinary learning environment. 

To support the curriculum, ENV has an Architecture 
Fabrication Lab, a Model Shop, and a Print Lab. The 
College also has active international study abroad 
and research programs in Asia, Europe, and Latin 
America.

The Dean will also provide leadership to Academic 
Support and Instructional Services, the Office of 
Academic Enhancement, The W. Keith & Janet 
Kellogg University Art Gallery, and The Don B. 
Huntley Gallery.

Finally, The Neutra VDL Studio and Residences 
is a National Historic Landmark committed to 
cultivating education, architecture, art, and culture 
that strengthen the facility’s mission as a community 
resource. The VDL is a platform for the exchange 
and exploration of ideas in art and architecture and 
is committed to uphold the values of equity, diversity, 
and inclusion.  The VDL is a non-profit organization 
under the stewardship of the College of Environmental 
Design (ENV) and Department of Architecture (CPP 
ARC) at Cal Poly Pomona.

https://www.cpp.edu/env/art/index.shtml
https://www.animationcareerreview.com/articles/top-10-graphic-design-school-programs-california-2020-college-rankings
https://www.animationcareerreview.com/articles/top-10-graphic-design-school-programs-california-2020-college-rankings
https://www.cpp.edu/env/landscape-architecture/index.shtml
https://www.cpp.edu/env/urp/index.shtml
https://www.cpp.edu/env/lyle/index.shtml
https://neutra-vdl.org/
https://polycentric.cpp.edu/2017/01/cal-poly-pomonas-neutra-house-designated-national-historic-landmark/


SEARCH PROSPECTUS: Dean, College of Environmental Design 7

The College’s academic programs are nationally ranked and widely recognized for their excellence at both 
the undergraduate and graduate levels:

NATIONAL RANKINGS

ARCHITECTURE
• 2019-20 DesignIntelligence U.S. Rankings

• No. 4 - Top 20 Architecture Schools Most 
Hired From by Firms (Group 2: 70-99 
graduates)

• No. 21 - Top 40 UNDERGRADUATE 
(B.Arch) Program:

• No. 25 - Top 25 GRADUATE INTERIOR 
ARCHITECTURE (M.Int.Arch.) Program

• No. 33 - Top 40 GRADUATE (M.Arch.) 
Program

• No. 7 - Top 10 Program in PRACTICE 
MANAGEMENT

• No. 8 - Top 10 Program in ENGINEERING 
FUNDAMENTALS

• No. 9 - Top 10 Program in 
CONSTRUCTION METHODS & 
MATERIALS

• No. 10 - Top 10 Program in PROJECT 
PLANNING & MANAGEMENT in the 
United States: 

• No. 10 - Top 10 Program in HEALTHY 
BUILT ENVIRONMENTS

• 2019 Rankings by CEO World Magazine
• No. 3 - Top 5 Best Colleges To Study 

Architecture In Los Angeles

• 2019 Rankings by The Hispanic Outlook on 
Education (U.S. Department of Education) 
• No. 2 - Top 100 Schools for Hispanics - 

Number of Hispanic Students Receiving 
Bachelor’s Degrees in Architecture

LANDSCAPE ARCHITECTURE
• 2019-20 DesignIntelligence U.S. Rankings

• No. 10 - Top 10 Landscape Architecture 
Schools Most Hired From by Firms (Group 
1: 35+ graduates)

• No. 12 - Top 25 UNDERGRADUATE 
(BSLA) Program

• No. 14 - Top 25 GRADUATE (MLA) 
Program

• No. 6 - Top 10 Program in HEALTHY 
BUILT ENVIRONMENTS

• No. 7 - Top 10 Program in SUSTAINABLE 
BUILT ENVIRONMENTS

• No. 9 - Top 10 Program in 
TRANSDISCIPLINARY COLLABORATION 
ACROSS A/E/C 

• No. 9 - Top 10 Program in ENGINEERING 
FUNDAMENTALS

• No. 10 - Top 10 Program in DESIGN 
TECHNOLOGIES (BIM, AI, AR, VR, etc.)

• No. 10 - Top 10 Program in 
CONSTRUCTION METHODS & 
MATERIALS

• No. 10 - Top 10 Program in 
INTERDISCIPLINARY STUDIES

VISUAL COMMUNICATION DESIGN
• 2020 Animation Career Review 

• No. 9 - Top 10 Graphic Design Program in 
California

URBAN AND REGIONAL PLANNING
• Planetizen Guide to Urban Planning 

Graduate Programs (6th Edition, 2019)
• No. 4 - Top 10 Largest Percentage of 

Minority Representation
• No. 9 - Top 10 Suburban Programs
• No. 9 - Top 10 Programs without Ph.D.
• No. 14 - Top 15 Small Programs

https://www.di-rankings.com/
https://ceoworld.biz/2019/08/26/best-colleges-to-study-architecture-in-los-angeles/
https://www.di-rankings.com/
https://www.animationcareerreview.com/articles/top-10-graphic-design-school-programs-california-2020-college-rankings
https://www.planetizen.com/topschools
https://www.planetizen.com/topschools
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THE LEADERSHIP OPPORTUNITY
The ideal candidate for this position will be an 
innovative, strategic, and collegial academic leader 
who understands the mission of Cal Poly Pomona, 
is committed to student success, and will be a 
champion for the College of ENV. The College seeks 
a dean who respects the importance of faculty, is 
an advocate for the College within the university and 
broader community, has a demonstrated record of 
success in fundraising and partnerships, and values 
ongoing engagement with faculty, staff, and students.

The Dean reports to the Provost and Vice President 
of Academic Affairs, serves as a member of the 
Provost’s Council and works closely with University 
Advancement and others across campus to advance 
the goals and priorities of the college and university. 
The Dean provides leadership and administrative 
support to the college and university on various 
initiatives to promote the elements of a polytechnic 
education, inclusive excellence, student success, 
and the professional development and success 
of faculty and staff. The Dean leads a college 
leadership team consisting of an associate dean, four 
department chairs, the Director of the Lyle Center for 
Regenerative Studies, staff, tenure/tenure-track, and 
temporary faculty. 

The Dean is responsible for the inclusive recruitment, 
hiring, and evaluation of personnel within the college, 
including the RTP process for all tenure and tenure-
track faculty. The Dean is the HEERA manager for 
several direct reports in the College. 

The Dean is expected to foster a collaborative and 
collegial environment conducive to academic quality, 
innovation, and a campus culture that engages and 
supports students, faculty, and staff on multiple 
dimensions of diversity.  Within the College, the Dean 
promotes collaboration, team building, and active 
involvement among college personnel and with 
students, alumni, and the community. 

The Dean leads and is responsible for strategic 
enrollment, fiscal planning, and accreditation. It is 
expected that the Dean will lead a council of industry, 
government, and education leaders, attract and 
secure private and extramural funding, and lead and 
oversee strategies to ensure academic quality and 
innovation in teaching and learning. 
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LEADERSHIP AGENDA

The Dean is expected to serve as a role model who 
supports diversity, inclusion, and transparency in 
decision making; and who promotes innovative 
approaches to teaching and learning, global 
education, and shared governance. The successful 
candidate will be a collaborative leader who acts with 
integrity and possesses the ability to communicate 
with diverse constituents and fosters collegiality and 
clarity in the decision-making process.

The Dean will lead a dedicated faculty and staff 
committed to the successful completion of the 
University’s Strategic and Academic Master Plans.  
The College’s 2019-23 Strategic Plan is focused on 
five major goals:

• Goal 1: Interdisciplinary Collaboration. Weave 
interdisciplinary collaboration throughout 
the curriculum by expanding and adapting 
available facilities to promote collaboration and 
exchange, cultivating resources, and exploring 
new technologies and innovative approaches to 
teaching, making ENV a college where something 
interdisciplinary is happening all the time.

• Goal 2: Diversity. Fulfill ENV’s mission of 
becoming nationally recognized for diversifying 
the design disciplines by stretching our 
capabilities to bring all perspectives to light.

• Goal 3: Communication. The strengths and 
accomplishments of faculty, students, staff, and 
alumni should be well-recognized, understood, 
and celebrated.

• Goal 4: Growth. Consistent with Cal Poly 
Pomona’s reputation as a student-centered 
institution, hire more tenure-track faculty, 
experienced professional practitioners, and 
graduate assistants to accommodate growth of 
ENV programs, ensure high-quality interaction 
between students and faculty, and further improve 
ENV’s academic reputation.

• Goal 5: Research, Professional, and Creative 
Activities. Support the Teacher-Scholar Model 
and other avenues for creative professional 
engagement. 

Finally, developing external funding mechanisms 
to support polytechnic instruction, student, faculty 
and staff activities, and advance college initiatives is 
critical to achieving all these strategic goals. 

https://issuu.com/cppenv/docs/_env_srtrategic_plan_final
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THE LEADERSHIP AGENDA (CONT.)

REQUIRED QUALIFICATIONS:
• An earned doctorate, or appropriate terminal 

degree from an accredited institution or 
professional equivalency in one or more of the 
College of ENV’s disciplines.

• A record of university teaching, scholarly 
and creative activity that satisfies eligibility of 
appointment to the rank of tenured full professor in 
an academic program in the College.

• A dynamic educational vision for the arts and 
environmental design in a public, polytechnical 
university that includes leadership and support for 
innovative curriculum development. 

• Demonstrated success in administrative leadership 
and rising levels of responsibility at the level of 
chair or above, including management of fiscal and 
personnel resources; recruitment, evaluation, and 
retention of a well-qualified faculty and staff; and 
academic programs evaluation and review. 

• Demonstrated experience of successful activities to 
foster diversity, equity, and inclusive environment 
for students, faculty members, and staff members.

 
PREFERRED QUALIFICATIONS:
• Ability and commitment to sustain and reinforce 

Cal Poly Pomona’s distinctive mission, vision, 
and character with a clear vision for the role of 
the College of ENV as an inclusive polytechnic 
university.

• Demonstrated commitment to excellence in student 
learning and support for faculty development 
in teaching, scholarship, and service, including 
demonstrated success and/or expertise in 
educating a diverse and underserved student 
population. 

• Fundraising capability with demonstrated success 
in and enthusiasm for soliciting financial support 
from alumni, foundations, and the broader 
community.

• Knowledge of Design Thinking and demonstrated 
effectiveness applying this methodology as an 
academic leader or in an equivalent professional 
setting.

• Experience with developing successful faculty 
development programs, including innovative 
approaches to hiring, promotion, tenure, and faculty 
retention and support.

• Ability to advocate for the college within the 
university and in the regions.

• Knowledge of the operations and facilities needs 
of art museums and public arts organizations.

• A commitment to collaborative engagement 
with other Deans and members of the academic 
leadership team.

• Demonstrated ability to lead in a dynamic, cross- 
disciplinary environment through tactical and 
consultative decision making.

• Demonstrated effectiveness in supporting 
innovative programs and initiatives.

• Evidence of a strong commitment to shared 
governance and a respectful, consultative, and 
accessible leadership style, coupled with the 
willingness to lead decisively and to energize and 
inspire, even when consensus is elusive.

• Successful experience in program development, 
academic student services, and accreditation, 
including knowledge of outcomes assessment.

• Knowledge of California State University’s system-
wide initiative Graduation 2025 and success in 
increasing student retention and graduation.

• Knowledge of current and emerging best 
practices as related to digital learning and 
technology.

• Leadership experience in a unionized 
environment.

• Demonstrated personal and professional 
qualities of integrity, honesty, open mindedness, 
forthrightness, and resiliency.
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NOMINATIONS AND APPLICATIONS

The Search Committee will begin reviewing candidates 
immediately and will continue until the position is 
filled. Priority consideration will be given to materials 
received by December 6, 2021. To apply a candidate 
should submit 1) a letter of intent addressing how 
the candidate’s experiences match the position 
requirements; 2) a current CV/resume; and 3) contact 
information for at least five professional references, 
including email addresses and a brief note of the 
candidate’s working relationship with each. References 
will not be contacted without the prior knowledge 
and approval of the candidate and at a later stage 
in the search. If you have any questions or if you 
have a disability and need accommodation with pre-
employment processes (applications, interviews, etc.), 
please email CPPENVDEAN@academicsearch.org.

Academic Search is assisting California State 
Polytechnic University, Pomona in this search. To 
ensure full consideration, inquiries, nominations, and 
applications (PDF preferred) should be submitted 
electronically, in confidence, to: CPPENVDEAN@
academicsearch.org.

Nominators and prospective candidates may arrange 
a confidential conversation about this opportunity with 
the senior consultant leading this search: Cynthia M. 
Patterson at Cynthia.Patterson@academicsearch.org.
Additional information about the institution can be 
found at www.cpp.edu.

EMPLOYMENT REQUIREMENTS

The duties of this position will include participation in 
decisions that may have a material financial  benefit 
to the incumbent. Therefore, the selected candidate 
will be required to file Conflict of Interest Form 700: 
Statement of Economic Interests on an annual 
basis, complete ethics training within 6 months of 
appointment, and take this training every other year 
thereafter.

A background check (including a criminal record 
check) must be completed satisfactorily before any  
candidate can be offered a position with the CSU. 
Failure to satisfactorily complete the background   
check may affect the application status of applicants 
or continued employment of current CSU employees 
who apply for the position.

The person holding this position is considered a 
“mandated reporter” under the California Child Abuse 
and Neglect Reporting Act and is required to comply 

with the requirements set forth in CSU Executive 
Order 1083 Revised July 21, 2017 as a condition of 
employment.

Cal Poly Pomona is committed to creating a community 
in which a diverse population can learn, live, and work  
in an atmosphere of tolerance, civility and respect for 
the rights and sensibilities of each individual, without 
regard to race, color, national origin, ancestry, religious 
creed, sex, gender identity, sexual orientation, marital 
status, disability, medical condition, age, Vietnam era 
veteran status, or any other veteran's status. Cal Poly 
Pomona is an Equal Opportunity Employer.

mailto:CPPENVDEAN%40academicsearch.org?subject=
mailto:CPPENVDEAN%40academicsearch.org?subject=
mailto:CPPENVDEAN%40academicsearch.org?subject=
mailto:Cynthia.Patterson%40academicsearch.org?subject=
http:///www.cpp.edu


ABOUT ACADEMIC SEARCH
Academic Search is assisting Cal Poly Pomona in this work. For more than 
four decades, Academic Search has offered executive search services 
to higher education institutions, associations, and related organizations. 
Academic Search was founded by higher education leaders on the principle 
that we provide the most value to partner institutions by combining best 
practices with our deep knowledge and experience. Our mission today is to 
enhance institutional capacity by providing outstanding executive recruitment 
services, executive coaching, and transition support, in partnership with our 
parent organization, the American Academic Leadership Institute. For more 
information, visit www.academicsearch.org.

Committed to IDENTIFYING 
 AND DEVELOPING LEADERS 

by providing the highest  
level of EXECUTIVE  

SEARCH to our 
higher education 

partners.

www.academicsearch.org • 202.332.4049

http://www.academicsearch.org
http://www.academicsearch.org
https://www.linkedin.com/company/academic-search-inc-
https://twitter.com/ASI_ExecSearch/
https://www.facebook.com/AcademicSearchInc/
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